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from the date of the agreem
en

C
For 12 monthS )

[ Invoice Dag—u___
[ Namer ———__

2

Srishti Arord

—
Gail society house no 92, Noida - 201310

e

5906463160
A
adhaar Carq No——7001 2581 4150
PAN Carg No- r
Replacement COLInt 1/3 /
S
Name of the worker Alka Jain
Aadhaar Card Number of the worker 2483 2578 3722
Date of start of the service 2025-09-11
-
Number of people at the customer’s home |NA
(And pets, if any)
House size and floors NA
(Terrace, basements, etc.,to be mentioned)
Scope of work - Cooking YES(BABY)
Scope of work - Cleaning NA
Scope of work - Baby Care YES
Accommodation for worker (Select) NO
L
Working hours and shifts (in hrs.) 12hrs - w N /
Monthly salary (in rupees ) 22,000 @ /
| ___——— s satisfied with the O~
orker is satls S
Tgceo\:,vnmodatiOn & washroom vk
a0 gement. WORKER SIGN
!IS!‘E Myrggmg;nt
veement 107 Service Booking:- .
ks Az,l;:‘(;king a service with Broomees India, you agree to enter Into an annual service
By 5° hich shall become effective from the date of commencement of serviges,
ag'.ccnjcl‘]t, w
roomee .com
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. 17 ‘ vaiia vyl
® Police Cleg % Offorg (e followins information and seryjeeg
¢ ral AR
® Aadky; 1Ce Certificate
ibdy aar ver, i ertifi
Tackgroun del lon
® Trang teks
“USPportat; T
ati , e (for full-time/live-;
Ofon of {he first worker (for full-time/live-in helpers on Broomecs Rider.
n ¢ 1 I :
WOI‘I(QY llnllOn“S y) via &
e Replace nt for I'Cquil‘cd skills & soft skills
[e
ment guapgptee to the customer

[ ] ProViSiOn
® Assessme

3. R
Dep}accnwm Guargntec:-
uring th . . i '
i bie; € term of (s Agmcmcnt, Broomees India guarantecs upto3 (,pl'lccnw"‘s’ which
) ; b ¥4 4 .
terr Ilz‘rowded within the rurnaround time as assured by the Relationship Manager i W5 -
s, . o = ¢ S < . .
futu areplacement is not plovxdcd within the agreed TAT, a credit note will be issucd for
Ire Services, valid for 0 months.
4.

Helper Screening and Assessment:-
Hel? ers undergo rigorous screening through police verification, Aadhar verification, and
testimonials. All Broomees helpers 80 through a scrics of asscssments

5. Service Standards and Liability:-
Broomees India provides industry-standard assessed helpers. However, Broomees is not liable
for incidents like theft or damage. Assistance in police complaints is offcred, with helper
blacklisting, if needed.

6. Customer Conduct:-
By agreeing to this contract, the customcr commits to treating helpers with respect and
ensuring they are not subjected to any form of mental or physical harm.

7. Helper Well-being:-
Helpers arc¢ entitled to timely meals, clean sleeping quarters, and mandated rest breaks as per

labour laws.

g. Paid Leaves:
Helpers are entitled to 2 paid leaves per month, with the option to encash unused leaves.

Payment for unutilised leaves shall be made to Broomees along with the worker’s salary at

the end of each month.

For Japa helpers, salaries are payable in advance, before the commencement of their service

tenure. Jap2 helpers salaries are not advised to take any leave during the first month of

service-

9. Scope of Work:-

; ond the a ) ree ‘
Services bey greed scope are subject 10 worker agreement, with additi
¢ customer. p ) onal costs

borne by th
10. Transpo¥ tation Charges:.
. g

s.com ‘
www.broomee ” i support@broomees.com +91 84015
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. Paymeng Oblja

. Health Matte

Post initiy) W}y Broomees India PVt Ltd.

§ i : _— 1
(Gurugran, anc;, l%.“a ransportation charges of 50q (New p o BRI 1255
i Oida) will apply: ) or 31000
COl“ldQ]“im_

l“““d\lclions Y

. Oy, . . "

ter ats Main ~~nfidential. Introducing a worke

Minatioy of din confident £ 2 wWorker o g e
¢ orj ginul ugrccmcnl. Party may lead to

: Munthly C

Month] ey,
Y char gy
e for work is in 22,000 INR per month, adherj g "
CTINg to sigyard working houts.
Sitions:-
cid Y Wil be paid bascd on the number of days the Woik o
ded ang agreed upon, the salary will not be changeq Shg WORS

Monlhly sal
Once de

Torif :
Verificatigy, Re

quirements:-
Broomeeg W l

il require ID and address prool of the customer fy ¢ the safety of the worker

'Sie
Addrcss"‘g worker health matters is the customer's responsibility, The customer needs 10
provide a basic heglth checkup and medication facility to the worker

Travelling/Vacation:-
If the customer needs to travel or go on vacation, then written approval from Broomees :
required to take the worker along, provided the worker is okay with it.

If the worker is not okay, then Broomees can provide accommodation and food to the worker
in its centre for a maximum of 4 days, and the customer should bear the following expenses:

1. Salary of the worker
2. 2500/day will be charged for the worker's lodging and food expenses.
3. Transportation charges — 3 500/side for Delhi & 2 1000/side for Noida/Gurugram

If the worker is sent for more than 4 days, then Broomees will place the worker at some other
customer's place, and a replacement will be given to the customer when the customer returns,

Clearanct of Previous Helper’s Salary:-
The Customer nust clear the previous helper’s salary belore the new m‘ replacement helpet
joins praiture to do so will delay the nssignmenty and no replacement will be provided until

the dues We settled,

liclluuLuml.L{cnl,u;gluulemQ;

chlnccnwnl Criterin:-

chluccmcnl is provided if the s
o Lacks {he necessary skilly
o Rofuses o work

i ¢ L or satety.
o 1ixhibits behaviour or medical issues affecting work of SHELY
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availability.

[ ] If the Worker :
permanent r, 1 going OB
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B N

C .
La day time
¢ for morc than 5 days
.ven to the ¢ > then

A ustomer fo)]
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3. Refund Eligibmt...
Vi

timeline specifieq ,, your I
efund will be issued as a creg;;
no

expenses Wil apply, and th° *

4. NO Replacement/Refund:— ) )
§ if the worker s mistreated, sa|, . red

rejects provided replach?n;cnegom;te P

, cancels

vol

Replacement or refynd i
elsewhere

customer relocates, hires
alters the scope of work-

tion:

5. Modification of Job pescriP B .
s may incur charges, with no refund o the origin

Job description modificatio”

6. Replacement Salary:
The replacement candidate’s s

7. Jurisdiction:- o
o the Delhi jurisdiction.

All disputes are subject t

8. Termination:-
Broomees Teserves the right to terml
training, quality, and safety.

This agreement outlines terms comprehensively, ensuring a mutuall
% Q3
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Authorised Signatory
Broomees India Pvt Ltd.

www.broomees.com
support@broomees.com
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